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EPFO enhances statutory wage ceiling to INR 25,000 and clarifies implementations 

through FAQs.

The Ministry of Labour & Employment, vide 

notification dated 17 September 2026, 

increased the statutory wage ceiling for 

mandatory Employees’ Provident Fund 

Organisation (‘EPFO’) coverage from                          

INR 15,000 to INR 25,000 per month effective 

from the date of the notification. The revision 

expands the coverage framework under the 

Employees’ Provident Fund (‘EPF’), 

Employees’ Pension Scheme (‘EPS’) and 

Employees’ Deposit Linked Insurance Scheme 

(‘EDLI’) and is estimated to bring more than 5.1 

million additional employees within mandatory 

EPFO coverage. 

 

Following the notification, the EPFO issued 

detailed FAQs to address practical and 

transitional issues arising from the revised 

ceiling. The FAQs provide clarifications on 

employee coverage and enrolment, impact on 

CTC, take-home pay and the manner of 

reporting contributions for the transition period. 

Some of the key clarifications issued by EPFO 

are summarized below: 

 

1. Expanded mandatory coverage 

 

• With effect from 17 September 2026, the 

statutory wage ceiling for mandatory 

EPFO coverage has been increased 

from INR 15,000 to INR 25,000 per 

month. Consequently, employees with 

applicable PF wages of up to INR 25,000 

per month are brought within the 

expanded mandatory coverage of EPF, 

EPS and EDLI, with coverage being 

determined based on the statutory 

definition of wages rather than gross 

salary or CTC. 

 

• Existing employees who were EPF 

members but excluded from EPS and 

NEWS ALERT 
8 October 2026 



 
 
 

For Private Circulation only 

 

whose wages fall within the revised ceiling 

are required to be enrolled under EPS from 

17 September 2026. No separate 

application is required from such 

employees and the responsibility for 

enrolment and commencement of 

compliance rests with the employer. 

 

2. Contribution and transitional requirements 

for September 2026 

 

• Given the mid-month implementation, 

contributions for September 2026 are 

required to be calculated separately 

from 1 September to 16 September 

2026 based on the earlier ceiling of INR 

15,000 and 17 September to 30 

September 2026 based on the revised 

ceiling of INR 25,000, as applicable. 

However, employers are required to file 

a single Electronic Challan-cum-Return 

(ECR) for September 2026. 

 

• Where the additional employee 

contribution arising from the revised 

ceiling could not be recovered through 

the September payroll for newly eligible 

employees, recovery may be deferred to 

the next payroll cycle without prior 

approval. However, the full employee 

and employer contribution for the 

September 2026 must still be reported 

and remitted within the prescribed 

timeline. 

 

3. Impact on CTC and take-home pay 

 

• The FAQs clarify that CTC is not a 

statutory concept for determining PF 

liability and that employer and employee 

contributions are legally distinct. The 

higher contribution base may result in 

increased employee PF deductions and 

a corresponding reduction in take-home 

pay.  

 

4. Key implications for employers 

 

• The employers should identify newly 

covered employees and existing 

members whose contributions were 

restricted to the earlier INR 15,000 

ceiling, review EPS membership of 

affected employees, and update payroll 

and HR systems for the revised 

requirements. Employers should also 

correctly apportion September 2026 

contributions, review contractor 

compliance where applicable and 

maintain an appropriate audit trail of the 

calculations and changes made. 

 

JMP Insights - The revised wage ceiling 

significantly expands mandatory social-

security coverage. This may result in 

higher PF deductions and reduced take-

home pay for employees brought within 

the revised threshold, while contributing 

towards higher retirement savings. 
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Recognised consistently as a leading tax and transfer pricing firm in India, inter alia, by ITR in the 

2026 Directory! 

Should you wish to discuss any of the above issues in detail or understand the applicability to your specific 

situation, please feel free to reach out to us on coe@jmpadvisors.in. 

JMP Advisors Private Limited 

A collaborating firm of Andersen Global 

12, Jolly Maker Chambers II, Nariman Point, Mumbai 400 021, India 

E: info@jmpadvisors.in, W: www.jmpadvisors.com 

Follow us on  

About JMP Advisors 

JMP Advisors is a leading professional services firm that offers advisory, tax and regulatory services. The vision of 

JMP Advisors is to be ‘The Most Admired Professional Services Firm in India’. It aims to be the best as measured 

by the quality of its people and service to clients. The firm has a merit based culture and operates to the highest 

standards of professionalism, ethics, and integrity.  

Jairaj Purandare, the Founder Chairman has over four decades of experience in tax and business advisory matters 

and is an authority on tax and regulation in India. Jairaj was Regional Managing Partner, Chairman - Tax and Country 

Leader - Markets & Industries of PricewaterhouseCoopers India. Earlier, Jairaj was Chairman of Ernst & Young India 

and Country Head of the Tax & Business Advisory practice of Andersen India. 

JMP Advisors offers advice in international taxation, domestic taxation, transfer pricing, mergers and acquisitions, 

Goods and Services Tax (GST), business laws and exchange control regulations and foreign investment consulting. 

We specialize in fiscal strategy, policy foresight and advocacy matters and are trusted advisors to high net worth 

families. Our team at JMP Advisors takes pride in being the best at what matters most to clients - technical expertise, 

innovative solutions, consistent, high quality service, reliability and ease of doing business. 

JMP Advisors has been consistently recognized as a leading Tax firm in India, inter alia, in the International Tax 

Review World Tax Directory for all successive years since incorporation, including the 2026 Directory. 

JMP Advisors is a collaborating firm of Andersen Global in India. Andersen Global is an international association of 

legally separate, independent member firms comprised of tax, legal and valuation professionals around the world. 

Established in 2013 by U.S. member firm Andersen Tax LLC, Andersen Global now has more than 50,000 

professionals in 180 countries and a presence in over 1,000 locations through its network firms. 

Disclaimer 

This material and the information contained herein is of a general nature and is neither intended to address specific 

issues of any person nor be used to render any tax advice/address any tax query. Any person acting on the basis of 

this material or information shall do so solely at his own risk. JMP Advisors Pvt Ltd shall not be liable for any loss 

whatsoever sustained by any person who relies on this material or information.  

JMP Advisors Pvt Ltd is a collaborating firm of Andersen Global in India. Andersen Global is an international 

association of legally separate, independent member firms. JMP Advisors Pvt Ltd bears no responsibility and/or 

liability whatsoever for any actions of Andersen Global or any of its network firms. 
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